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Farm Manager
Yorkshire Wildlife Trust are looking for a Farm Manager with agricultural training and sufficient experience to manage the linked holdings of Appleton Mill Farm  (335 acres including 114 woodland) and Low Carr Farm (approx. 100 acres ) of conservation pastures. 

These holdings accommodate a 42 head pedigree Beef Shorthorn herd, and from time to time the Trust’s Highland cattle, and extensive flock of Hebridean and Charolais sheep. At Appleton Mill cereals and forage crops are grown, while permanent pastures are in the process of restoration. 

The Trust’s aim for the joint enterprise is for it to continue to be a model for the further development of conservation farming principles, in preparation for the Post Brexit agricultural climate. 
Job Description

Responsible to: North Regional Manager
Responsible for: Farm Assistant, Voluntary Farm Trainees, Volunteers, and Contractors
Based at: Appleton Mill Farm.
Health and Safety and Compliance

· Ensure Health and Safety is the highest priority at all times and with everything that is done at both Appleton Mill and Low Carr Farms to ensure a safe environment for both staff, volunteers, contractors, visitors and livestock. 

· Implement YWT and HSE guidance, and ensure adequate budget is secured to provide for improvements.

· Ensure all legal and administrative records are meticulously kept in a timely manner, including holding registers, movement licenses, healthcare plans etc. 

· Ensure all machinery, equipment and vehicle checks and maintenance is carried out to the Trust approved standards and record logs are completed in accordance with Trust policy.
Line management and supervision

· The Farm Manager will train, develop and support the Farm Assistant to ensure they work efficiently, effectively and safely on the farm, following Trust procedures in terms of 1-1 meetings, personal development reviews and personal development planning. 
· The Farm Manager will work with the Volunteer Development team to recruit voluntary Farm Trainees and volunteers, as appropriate to meet the resource requirements of the Farm and to provide development opportunities to people interested in a job in this sector.

· Represent the Farm Team at meetings both internally and externally as directed by the Conservation Farming Manager, including North team meetings, Staff Conferences etc.
Farm development

· Under the direction of YWT’s Conservation Farming Manager and Jonathan Allison take forward the long-term development of the farm, its woodlands and the livestock breeding programme to deliver wildlife and economic value the farm.

· Identify areas for improvement and investment and, where appropriate, present business cases for developments, investment or fundraising.
· Promote the farm at internal and external meetings and events, such as agricultural shows, to promote conservation farming and work with YWT communications team to promote conservation farming, and woodland management for nature conservation.
· Work closely with the Conservation Farming Manager to construct, maintain and monitor the annual business plan and budget for the Farm. 

Appleton Mill and Low Carr Farm management
· Take responsibility for the smooth running of the farms and their profitability within the prevailing conditions, reporting to the ‘Partnership’ (YWT & J. Allison Farms).

· Take responsibility for the staff and all activities that take place on the land as land manager.

· Develop and deliver annual work programme and budget including the management of a farm diary in accordance with agri-environment and other contractual or legal requirements.

· Ensure daily livestock management tasks such as checking, feeding and bedding up are completed and that all livestock are in excellent health and well looked after (including ensuring 24 hour emergency cover).

· Liaise with Conservation Grazing staff to facilitate their duties, as transport to and from nature reserves and cattle movement problems.

· Ensure woodland management is planned and carried out in accordance with the long term plan and in a safe and productive manner.

· To provide assistance to Jonathan Allison when requested.
Buildings and machinery
· Oversee the maintenance of all farm buildings (including YWT rented annex and offices) and yards and ensure that repairs and maintenance are carried out and ensure a clean and tidy farm at all times.

· Establish and maintain pesticide store and farm tool, equipment and machinery store and ensure that all tools, equipment and machinery are stored appropriately and maintained in good working order.

Other

· Promote the Trust, the principles of conservation farming as they develop, and the Partnership with J. Allison Farms whenever possible.
Undertake other duties as may be requested by your Regional Manager, circumstances and staff availability permitting.

Person Specification

	· Commitment to Conservation farming, especially to soil and animal health.

· Direct experience of managing a productive farm enterprise, ideally with a focus on conservation farming and managing cattle and other livestock, including welfare requirements and livestock production
	Essential
Essential

	· Experience of personnel supervision and working with contractors, assistants and apprentices
	Essential

	· Experience in farm building maintenance and management
	Essential

	· Experience in the use and maintenance of range of agricultural equipment and machinery
	Essential

	· Experience of woodland management to deliver wildlife benefits
	Desirable


Knowledge and Understanding

	· An understanding of animal health issues, diseases and treatment
	Desirable

	· Knowledge of grazing and arable systems and their management 
	Essential

	· A good understanding of land management for nature conservation and of the regulatory frameworks which underpins this.
	Desirable


Skills and Qualifications

	· At least a HND/ND or equivalent in a relevant subject or with an equivalent level of training and technical experience
	Essential

	· Working skills in the use of  email, word-processing and spreadsheet software and farm management software
	Essential

	· Trained and certified (if relevant) in using farm machinery and tools
	Essential

	· Full driving licence and licenced to tow trailers over 750kg 
	Essential


Personal Qualities

	· Commitment to and passionate about conservation farming
· Willing to work weekends and outside normal hours for which time off in lieu will be available
	Essential
Essential

	· High level of self-discipline and time management skills
	Essential


Terms and Conditions

	Salary:
	£26,200 p.a. Salaries are paid on the 20th of each month by bank transfer and cover the period of the 1st of the month to the last day of the month.

	Hours:
	35 working hours per week, Monday to Friday.  The nature of the post’s duties will require occasional evening and regular weekend work and the ability to respond to farm needs at any time. Paid overtime is not available, but time off in lieu will be given.

	Holidays:
	25 working days per annum in addition to normal public holidays.

	Flexibility:
	Subject to ensuring that the needs of the business and the role are met, the Trust, where possible, endeavours to meet the flexible working needs of its employees.

	Pensions:
	You may be eligible to be auto enrolled into the Trust’s Group Flexible Retirement plan. Written terms of the scheme are available on request from finance.

	Employee Assistance Programme:
	The Trust provides paid staff with access to an Employee Assistance Programme. This is a confidential service which aims to provide staff with support for a range of issues. Further details are available from the HR and Training Manager.

	Cycle to work scheme:
	The Trust runs a Cycle to Work Scheme. Details of which are available on request.

	Notice Period:
	Generally 4 weeks following satisfactory completion of a 6 month probationary period.

	Place of Work:
	The post will be based at Appleton Mill Farm, Appleton-le-Moors with accommodation provided on the farm at a rent of £200 per month.  Being resident at the farm is a requirement of the post.

	Travel:
	Public transport is encouraged although pool vehicles are available.  In exceptional circumstances the use of the officer’s own vehicle may be necessary for business use for which a mileage rate of 27.5p per mile will be paid.

	Training:
	The Trust is fully committed to personal development and training.

	Closing date:
	9am Monday 6 January 2020

	Interview dates:
	Friday 17 January 2020
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