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Conservation Farming Manager

Yorkshire Wildlife Trust is one the region’s largest and oldest charities, starting life by taking on the ownership and management of Askham Bog nature reserve on the edge of York in 1946. It is one of the 47 Wildlife Trusts and the Royal Society of Wildlife Trusts that together collectively form The Wildlife Trusts Partnership. Together, they are biggest organisation in the UK working solely for nature.

Today, Yorkshire Wildlife Trust employ more than 140 staff, works alongside over 800 volunteers and 50 trainees supported by 44,000 members. It manages 104 nature reserves covering over 3,000 ha of land and works with many other land managers assisting them to improve wildlife on their land – over 40,000 ha last year. The Trust involves people in nature conservation through the simple inspiration of visiting a Trust nature reserve, through events, through environmental education and community involvement. The Trust communicates and advocates for nature across all of Yorkshire, not least through commenting on over 800 planning applications each year. 
Yorkshire Wildlife Trust works through a 5-year Strategic Framework, which sets out its strategic intent and provides a guide to taking up opportunities for nature conservation in Yorkshire; these are in turn translated into annual business plans. The Strategic Framework (2018-2023) marries into the Partnership Strategic Framework published by the Wildlife Trusts’ Partnership.

Yorkshire Wildlife Trust’s mission is that Yorkshire should be rich in wildlife for the benefit of everyone with more wildlife, more wild places and more people having a strong connection to nature. Yorkshire needs a recovery of wildlife on land and sea. This can be achieved by creating and protecting and where possible connecting, wildlife-rich landscapes and seas (living landscapes and living seas) in a Society where nature matters.

Living Landscapes where…

· wildlife is abundant and thriving in our towns and cities, and across our rural landscape – from mountain top to seashore; 

· whole landscapes and ecosystems have been restored to provide a resilient foundation for the lives of wildlife and people, for generations to come; 

· wildlife can move freely across the land and along its watercourses, adapting to a changing climate; 

· natural habitats and soils accumulate and store water and carbon – helping to slow down climate change and to reduce the risk of droughts and floods; and 

· people are inspired by wildlife and value it for the many ways in which it supports our health, wellbeing and quality of life.

Living Seas where…

· marine wildlife is abundant and thriving, from the depths of the ocean to the coastal shallows; 

· wildlife and habitats have recovered from past declines as our use of the sea’s resources has come back into balance with their ability to renew themselves year after year become environmentally sustainable; 

· the natural environment is adapting well to a changing climate; 

· ocean processes are helping to slow down climate change; and 

· people are inspired by marine wildlife and value the sea for the many ways in which it supports our quality of life

A Society Where Nature Matters… in which it is normal for people to:

· have a strong personal connection with wildlife and wild places where they live and work; 

· benefit from a healthy natural environment and personal engagement with it – including better health, wellbeing and prosperity; 

· understand and value a healthy, wildlife-rich natural environment, and reflect this in their attitudes and behaviours; 

· take action for wildlife and wild places, to bring about nature’s recovery on land and at sea – starting close to home.

The Grazing and Conservation Farming Manager is primarily responsible for the development, management and coordination of the Trust’s livestock programme to ensure that stock are available for grazing on a wide range of habitats throughout Yorkshire. Sites will be grazed to a high standard to deliver their nature conservation objectives.

The farmed environment is in crisis. With increased awareness of the negative environmental impacts of food production, the high contribution to carbon emissions, concerns over animal welfare or food quality, and the very real threat of high export tariffs, there must surely be a better way of producing the food we need. Yorkshire Wildlife Trust is working hard to develop sustainable methods of food production on our own farmed land and in partnership with other land managers. Our Conservation Farming team is taking forward new ways to produce food which will have a positive impact on wildlife and our wider environment, and sharing these with other farmers.

Conservation grazing is an essential tool in the management of the Trust’s portfolio of nature reserves, from the aftermath grazing of species rich hay meadows to the maintenance of structural diversity within wilded areas. YWT owns a large flock of sheep and a moderate sized herd of cattle and it is important that the welfare of these animals is ensured, whilst achieving nature conservation objectives.

The Trust’s livestock are managed from four primary locations - Potteric Carr in Doncaster, Stirley Community Farm in Huddersfield, Low Carr farm and Appleton Mill Farm near Pickering. The manager is responsible for overseeing the development of YWT’s partnership with Jonathan Allison Farms (JAF) at Appleton Mill Farm which is a mixed farm comprising up to 100 head of beef cattle, 90ha of grass and arable land and 47ha of woodland. They will have particular responsibility for developing and managing the pedigree cattle herd.

Job Description

Outline

Responsible to: North Regional Manager
Responsible for: Farm and Grazing Assistants, Estate and Stocksperson, Conservation Farmer, volunteers and trainees.
Based at: Appleton Mill Farm, near Kirkbymoorside, with regular working from other gateway sites where Conservation Grazing staff might be based.
Brief

The Conservation Farming Manager is responsible for the strategic development, management and coordination of the Trust’s livestock programme to ensure that animals are available for grazing on a wide range of habitats throughout Yorkshire. The Manager will work with reserves staff and partners to ensure that, within the capacity of the Grazing team and subject to availability of livestock, sites will be grazed to a high standard to deliver their nature conservation objectives.

The Manager will be responsible for the development of Appleton Mill Farm promoting this as an exemplar for regenerative agriculture. The role holder will use their experience and expertise to advise other landowners and estate managers on conservation farming and grazing, helping them switch to less intensive, more ecologically beneficial agriculture systems. 

Line management and supervision

· Develop the Conservation Grazing Team’s work programme including overseeing the annual work programming across the Yorkshire grazing programme and at Appleton Mill.

· Support Conservation Grazing staff to deliver individual work programmes associated with key grazing sites at Potteric Carr, Stirley Farm, Low Carr Farm and Appleton Mill Farm, as well as at other larger sites as they arise.

Farm operations and livestock management

· Working closely with the Regional Managers and site managers, including JAF, set out farm management and grazing plans to deliver effective site management within the capacity of the Conservation Farming Team.
· Work closely with the Nature Reserves team and volunteers to plan and deliver the monthly and seasonal work programmes as set out within Grazing Management Plans.  

· Oversee management of livestock grazing and breeding programmes, including keeping accurate records, managing budgets, ensuring 24 hour on-call cover and supporting a network of volunteer stock checkers.
· Support Conservation Grazing staff, especially at busy times. This will involve travel throughout Yorkshire and especially to key grazing sites and gateway sites.

· Support contract letting and management for landscape management and restoration, including hay making, fencing etc.

· Support marketing staff with initiatives to more effectively market products from the livestock operation.
· Oversee farm management of Appleton Mill Farm and Low Carr farm, agri-environment agreements and ensuring cross compliance, including FABBL, Farm Accreditation schemes and Beef Shorthorn Herd development, and assist Farm Supervisor with the farm work plan, including haymaking, arable crop planning and all land and site management.

· Be available for practical work when required at Appleton Mill Farm and Low Carr Farm to support other members of the team including weekend work and holiday cover.

Advisory

· Work with the Trust’s communication and marketing team, and partners to promote best practice across YWT and partnership farms.

· Develop relationships with other estate managers and landowners and secure and deliver contracts to offer advice and guidance supporting a move to environmentally beneficial farming systems. 

· Advise Trust reserve managers on the best use of conservation grazing in the development of habitats on their reserves and support the implementation of these proposals.

Involving volunteers
· Support volunteers and voluntary trainees ensuring they undertake appropriate training, and share your skills to allow them to carry out basic farm and livestock practical duties.
· Recruit, co-ordinate and support volunteer stock checkers as part of the Conservation Grazing Team.
Health and safety

· Ensure that all work is undertaken with due regard to health and safety and ensure compliance with our own policies and H&S legislation.
· In collaboration with the rest of the team ensure that the farms and grazed areas are always a safe, clean, friendly, and welcoming place for all people working and visiting the site.
Other

· Promote the Trust and partner organisations whenever possible.
· Support and promote the Trust’s commitment to equality, diversity and inclusion.
· Abide by all Trust policies.

· Undertake other duties as requested by your line manager and in line with the post.

Experience

	· Direct experience of managing a productive farm enterprise, especially with a focus on nature conservation, with strong livestock experience, including animal welfare requirements and livestock production
	Essential


	· Strong budget and financial management experience and of sale of farm produce to ensure value for money for YWT and JAF.
	Essential

	· Experience of staff and time management including working with a wide spectrum of volunteers, trainees and contractors
	Essential

	· Experience of regenerative farming techniques and the processes needed to move farm businesses toward environmentally beneficial systems.
	Desirable


Knowledge and Understanding

	· Understanding of animal health issues, animal diseases and their treatment
	Essential 

	· Knowledge of grazing and arable systems and their management for nature conservation and farm production
	Essential

	· Knowledge of the legal and best practice approaches to land management, stock welfare and health and safety
	Essential

	· Awareness of land management issues relating to nature conservation and ecology
	Desirable


Skills and Qualifications

	· At least a HND/ND or equivalent in a relevant subject with or with an equivalent level of training and technical experience
	Essential

	· IT literate – particularly MS Word, Excel, countryside and farm management software and Outlook
	Essential

	· Strong organisational and leadership/supervisory skills coupled with good communication skills
	Desirable

	· Trained and (where relevant) certified in the use of power tools and farm machinery.
	Essential

	· Full driving licence
	Essential

	· Licenced to tow trailers over 750kg
	Desirable

	Personal Qualities
	

	· A flexible “can do “approach. You’ll be personable, energetic, and engaging
	Essential

	· Willing to work weekends and outside normal hours when needed, working around the weather and in response to the needs of the livestock.
	Essential


Terms and Conditions

	Salary:
	£29,800. Salaries are paid on the 20th of each month by bank transfer and cover the period of the 1st of the month to the last day of the month.

	Hours:
	35 working hours per week, Monday to Friday.  The nature of the post’s duties may from time-to-time require evening and weekend work.  Paid overtime is not available, but time off in lieu will be given.

	Flexibility:
	Subject to ensuring that the needs of the business and the role are met, the Trust, where possible, endeavours to meet the flexible working needs of its employees.

	Holidays:
	25 working days per annum in addition to normal public holidays (pro rata for part time employees).

	Pensions:
	You may be eligible to be auto enrolled into the Trust’s Group Flexible Retirement plan. Written terms of the scheme are available on request from finance.

	Cycle to work scheme:
	The Trust runs a Cycle to Work Scheme. Details of which are available on request.

	Employee Assistance Programme:
	The Trust provides paid staff with access to an Employee Assistance Programme. This is a confidential service which aims to provide staff with support for a range of issues. Further details are available from the HR and Training Manager.

	Equal Opportunities:
	Yorkshire Wildlife Trust is committed to equal opportunities and appoints on merit. We welcome applicants from all sections of society regardless of gender, sexual orientation, race, disability, marital status, age and religion, perceived community background or political beliefs. 

	Notice Period:
	Generally 6 weeks.

	Place of Work:
	The post will be based at Appleton Mill Farm, near Pickering. Regular travel to other sites will be needed.

	Travel:
	Public transport is encouraged although pool vehicles are available.  In exceptional circumstances the use of the officer’s own vehicle may be necessary for business use for which a mileage rate of 27.5p per mile will be paid.

	Training:
	The Trust is fully committed to personal development and training and offers each employee an individual training budget which can be spent on a variety of both internal and external training.

	Closing Date: 
Interview Date: 
	9am Tuesday 19 November 2019

Friday 29 November 2019
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